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The guardian temperament is configured in their actions, habits in communicating and characteristics on various issues in relation to the lives of those they take care of.  Guardians have a lot in common right from major values like being  believes of strong work ethics,  being observant of policies, rules and regulations and the good in offering service to one’s community. Their temperament is widely defined by the roles they assume in the society. This is either as conservators, where they play the protectors and providers or as administrators where they play inspectors and supervisors. Protectors ensure the safety and security of those they take care of. They strive to keep them safe from the dangerous corners of the world. These could be their friends, families or even colleagues. Providers ensue that the well being of those depending on them is catered for. They ensure health insurance among other needs are met. Inspectors’ responsibility falls in looking after those they are set to keep eyes and ensure rules are complied to. Supervisors hold significant positions in the society like in schools and church. They are enriched with self confidence and pursuance of outspoken leadership. 
  Guardians’ primary interests lays in business and enhancing  morality among their groups.  Guardians’ orient themselves in a strong sense of duty.  They precede the current fun and pleasure to focus on the unseen occurrences. Self esteem becomes the core guide of their self image propelled by the state of being dependable and having self respect. Guardians really care about the well being of the people in corporations they hold. They all desire and work to acquiring a sense of belonging and the feeling of appreciation for work done. Guardians encounter stress when the set rules, policies or guidelines are vague or when the others do not act in line with them. Lack of appreciation for their work would also trigger stress where the extroverts; handle it by being critical to the rest. The introverts however take it upon themselves to correct the failures in the system, ( BUSS 2016).
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